
TAMILNADU GENERATION AND DISTRIBUTION CORPORATION LIMITED 
ADMINISTRATIVE BRANCH 

From To 

Er. R.KRISHNAMOORTHY, B.E., THE 18 UNIONSI 

Chief Engineer/Personnel, ASSOCIATIONS, 

8th Floor, N.P.K.R.R. Maallgai, TANGEDCO. 

144, Anna Salai, 

Chennai - 600 002. 


Lr.No.002541/30/G.43/G.432/2020, dated: 13.01.2020. 

Sir, 


Sub: 	 Restructuring of TNEB- Remarks of the Labour 
Department on the Draft Tripartite Agreement - to be 
communicated to all Unions/ Associations- Reg. 

Ref: 	 CE/PLG&RC/SE/PLG/EE!GP-IIIAEE2/' 
F. Restructuring/ D. No.04/2020, dt.07.0 1. 2020. 

A copy of remarks of the Labour Department on the Draft 

Tripartite Agreement is enclosed herewith as received vide reference 

cited . 

. All the addressed Unions/Associations are requested to send their 

remarks on the above Draft Tripartite Agreement within 15 days from the 

date of 	receipt of this letter for further action in this regard. If there is 

no response on their part within the stipulated date, it will be construed 

that they have "Nil" remarks. 

Yours faithfully, . . 
!.. • () 'J

k ·/~1'/vvo~3fij:h72u., 
(K.MUTHUKRISHNAN) 


PERSONNEL OFFICER/IMPLEfv1ENTATION 

for Chief Engineer/Personnel 


".-.. 

Enclosure: Copy of remarks of the Labour Department 

To 
1. 	 Tamil Nadu Electricity Workers' Federation. 
2. 	 Tamil Nadu Electricity Board Accounts /?" Executive Staff Union. 
3. 	 Tamil Nadu Electricity Board Workers Progressive Union (LPF). 
4. 	 Central Organisation of Tamil Nadu Electricity employees 

(COTEE). 

5. 	 Minsara Pirivu Anna Thozhir Sangam. 
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6. Tamil Nadu Minvariya Janatha Thozhilalar Sangam. 
7&8. Tamil Nadu Electricity NationaLElectricity Workers'Federation 

A2 Groups). _ 
9.,\/ rramil Nadu Electricity Board Engineers' Sangam.. 
10. 	 Tamil Nadu Electricity Employees Congress. 
11. 	 Tamil Nadu Electricity Board Thozhilalar Poriyalar Aykkiya . 

Sangam. 
12. 	 Tamil Nadu Electricity Board Engineers' Association. 
13. 	 Tamil Nadu Electricity Board Finance & Accounts Officers 

Association. 
14. 	 Bharathiya Electricity Employees Federation. 

,_e c 15. . Tamil Nadu Electricity Board Card Billing Staff Union. 
16. 	 Tamil Nadu Electricity Board Dr.Ambedkar Employees Union. 
17. 	 Tamil Nadu Electricity Board Engineers Union. 
18. 	 Tamil Nadu Electricity Board Employees Federation. 

Copy submitted to the Managing Director /TANTRANSCO, Chennai-02; 

Copy submitted to the Director Distribution/TANGEDCO, Chennai-02. 

Copy to Secretary /TANGEDCO for information. 

Copy to EA to CMD/TANGEDCO for information. 
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rripattite:Agf'e~nl$enttoGov.ernment for 
" 

COL.Rematk~ 
a.pprQV'al 

5(3}. In viewofre..otganiZatlonof the Board, into TNEB 	 Chan9~ made by 
Fhtance .Limited .(~$ holding Company) and' tWoot as many Oepar:tment 
may· be agreed to 

subsidiary companies like TamUNadu Transrnis$ion qsfete -the highlighted 
Corporation Limited (TAN1RANSCO) and Tamil Nado. word "Guarantee." 
Generation and Distribution Corporation Limited 

(TANGEDCO) as a separate Corporate entities, the 

State Government and the Successor entities hereby 

undertake I guarantee that thete shall be no 

retrenchment of existi'ng ernployeesoo ~ccouot of such 

restructuring ··and their status ./ service conditiohs,shall 

not in any way be less favouraQle than those which 

would haVe been applicabte to'thetrrif there had been 00 

such te-btganization and the traosferscheme,' Any 

employee rendered surplus througtl ~amutuaUy agreed 

process of appropriate rationf,:l/ization shall. be 

redeployed . 

. 5(1) The parties, of' the first and second part Change mad.e by 

Ui1cond~ti6nalfy guarantee the payment of Pension, 	 Finance Department 
may be agreed.

Family Pension, Retirement I Death benefits sweh' as (i.e) to delete the 

gratuity, encashmenf of earned le~aveand the existing highlighted word 

benefits including GPF/CPFand periodical Dearness -_ "Unconditionally" 

Allowance Relief and all other terminal/applicable 

benefits that are in force as on the date of signing ofthe I 
agreement to all existing penSioners I family pensioners'l 

other eligible persons. 	 I 

II 
, 	 I 
~ . .. ___,~.J 



_~,--,--""---"---""-"~~~~""""",,,,,--,---,,,"""""--"'---------r------'--'-""...--,----.--.,,. 

..' '., .- . -", - -. made in c1ause5(8) & . 
. . ·the-pension .and'btflerlial\)ilitiesIPthe existing pensioners 5(12) 'tc::J protect the 

and pension al)dPther terminal benefits of the existing interest of the,
. I 

employees Qt\he T~iB and~.fle"$~cessorerltitjes. pensione~j""nQneedl 
tQcreate·a "$eparate! . 
fund" .;; ..meet the·j 
pension . and other 

. termtnal benefits . 
.Hence, Clause 5(9) 
maybe deleted. . j 

r 

.... -".' .;. 

. \. '. 

5(10) AU the exj$ting;W~!f~,retJieasI.lJe$·tik€flne$ch.~e· M9difi~:ti~nz,;fflY~~e.py 
. . '.. .... .' ..... . ". ·:FinatiCe::~f.'.a'l:tO'lent 

for.compaS$iQnateapp()jt'ltmentrnroi~f ·reiriiburSetlle.nt.roaybeaQC~p~p. 
P,' resent ... ' period an.d· T' .... i4';t; . . medicalinsu.ra.nee· till its v8.}idity I'

'.0 ·mY\..],')l . the:, 
thereafter by anyother:sl:fitabfe~8heme I insurance. highlightedpoftionas, r 

_ \ ~ducationaIJo.atllheatthft,1l1d, ,BaA. CbnveyanceshalI beco.ntin.u.ed···li The schemes 
adval1c,e~ marriag'eadvance.···fsstivaladVance· or any introduced/followed' 

other existing Jo.ans al1tf:adval1€e~s~a14 becpntinuetl by the . State 

generally followingthescherriesir}tr()duced' I Government·· to the 
</' • • G I .. .'overnmentservant I

foUowedbytfleSt;;tleGoverllmenttotlteGovernment 
wiUbe followed as I 

servant as bas been·dorteearUer. \ has been done I 
::~~':v~~::to::1 
respective .! 

f Company's SQan!. ! 

I 
.__ -_.'. -¥oII!\.i- I 

Since sufficient I 
provisions have peen . 

! 
, 


http:M9difi~:ti~nz,;fflY~~e.py
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family·'~tl5ionersat1d " g~:,,,ployee$ 'suBject to Fioanc.e~partment 
modifications,that maybebrou~tfo·rth by the State .mayb·s·aeeepted. .Il. 

Tl)eexfsting welfare 
Government.st1~u.cootinue. All obligations in respect of ,benefits to the 

'f;' 	 paymentofg~nsion, fanlHypen~on.'Elodothetretiremeht pensipners. fa~y , 

benefits including provident fUnd,slJperannuation 	 pension~rsand' 
eXi$tihg - employees

pen'siOn. grataityandehca'shmenfofleave, eto. 'to the 
subje~t ,to 

employees: afready retiradand tCft;>? retired fromthel11QdIDcations; that I 

services of the Board shaflcontinue, The benefits, which 
may be announced 'oythe Government'of'TamiJ Nadu to 

th~ir pensioners from time to tim~, \~b.allbe imfJ'ernent~ 


. without anytrtodiffcatlons by '·theUthesuccessor 


corporate 'entities "as was hitherto done by the Board, 

5(16) During the traf)sltidnp?(!jod, te., from deputation 

to permanentabsorJ)tion, the ~xrstin~l'e(nploye:es or the 

Board shall be allowed to' eXetc:Hs:etbeir preferred 

l11aybe brought. f6rth 

by. the State
Government shaH 
contln~e .s·\!l;)ject to 

the' . approval'" aftha 

t~spectlve:
Company's' Board. 

Industrial Dispute Act ,',' 

1.947 Provides 

(.GJIievance 
, ,Committee) under

. option and in case of any grievances, al~grjevance ,', ' I ~S'ec9C. 
handling committeell shall be formedby.\n~ TNEll Ltd to 

'redress the employeesgrf~vances on such absorption. 
Separate committees shaH be formecf'for qfficers (Glass.,1 

and lI)aod other employees (Qrsss;./fl and IV). Such 

committees shan also have r.ept6sentation from 

i ANTRANSCO and TANGEOCO. Any representation of 

," the Unions on behalf of the aggrieved employee (s) shaH 

be given due regard. If the Grievance Handiing 

'~I., 	 Committee founa that a category I section of employees 

is J are adversely affected, such category section of 

employees may be alJowed to exercise one more option 

subject t~ administrative exigencies. 

Ilia ool.igatoTY 60 


lhepaft ofEmpfoyer 


19' form-grievance 

. h.andling committee 
under the said Act. 

Hence .thIs clause 

need notbe deleted. 


I 
I 
j 

.~--------------------------~----~-----~---------------~ 



--

..ct; 

. .' '., ,'--' ~ 

Sl~~lTfiesUoces&QreI1t!~j~$f'l(Ic;,X.iotrodUcetfnewset{')f ............ 'words .' ."atu:~t r 
rules, regulatit>o$,,' ~~ln~)·atatidif.1,g·rJrder ··etc...· ,in Board may be,aqded i 

,. ....... . after the words "in i

cousultationwitntbe:rradeUnlons which willbeeffect .' . . ..... ' . . j. .... ....., .....' , . . " ... . .... , . ,con$glta(i~J1' ;·with 1 

from' ·~e·d!ltefonow.ng,the·9ateAfcompletion transition ·the tl"a~un'jt)or'. I 
. i 

period'Whicb~$h~tl.he;vJitRinthe~rnpjl-ofthefi(st· 'f;)rovi$o .,· I 
j 

to $~ctt()n1'33 (2) of ttle;<Electricily Act 2003,Till $uCh 

introduction, the rules, regulations, certined standing 

ordets, etc., in force Qnthedatebf this agreement shall 
I' 

continUe to be in 'force. Eve,n legJlimafeactivrty or 

. functions of TN6BOf.successor>entitiesinresP"€lct of . 

exis,tirts·.'emplqyees ln~h.lqing, tho~e contained' 'in the j 
I 

-' ," i 

seftlements OTl\f.'Otl5. n:Oftnss~jall 'not be modified without I· 
f 

. ' -.. ' . 

fonoWing the procedure laid,down in teleyanllaw. I 

Otber.,Remart<s 
>.' • ... Q_. ,.'.'..1. 

,q 

As far. aslheremar~sQfthe .uoi6ns~feconcerfled .some .of,the, UOioosh;,we 

pointedout;thatt~e Tripart.iteagr~et;jentshould ..·protectthe rights and welfare of the' 

employees and to be g'uaranteeq by JheGovernmentand they should ha'lebeen 

consulted before. takihganydecision whibhinvolves duties and responsibilities, rights 
. ;\ '. . ' 

and welfa.re, of ,the. e"mPlo,·.Y.e,e.t, a,n,d penS.ione,rs: The,Y, also raiS~d,'."that the. ,tJ~nef<i.ts. I 
orders mustbe Implementeda~en after unbundling and the semonty to be malhtalned 

t __ 
as in where basis. Some unions[~equested to convene a meeting to make clauses in 

the draft agreement sfHI more enh~csd an~ guaranteed . 

.~--, ",' 

Hence, it would be app;opria'.;3 to hold a meeting with trade union JAssociations 
~, 

to clear thek dOubts and to obi~jn their Co-operation forthe successful implementation 

of the Tripartite settlement. 

http:tJ~nef<i.ts

